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Up to five days’ additional paid leave may be granted for compassionate reasons, including the serious illness or death of an employee’s next of kin when sufficient time should be allowed for making the necessary funeral arrangements, travelling and dealing with matters connected with the estate.  For the purposes of this provision “next of kin” can include, but is not limited to, a partner, parent, son or daughter.

For the serious illness or death of a near relative, not being next of kin, (for example grandparent, parent in‑law) up to three days’ paid leave is considered to be normally sufficient.
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