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Would you like to do something worthwhile for Stroud?

Do you feel you have the time and the skills to make a positive contribution to the Council’s Audit and Standards Committee?

Do you think you could bring an independent perspective to analyse the Council’s arrangements for:

· Managing risk;

· Maintaining an effective control environment; and 

· Reporting on financial and other performance matters?   

We are looking to appoint an independent member to the Audit and Standards Committee, ideally someone with practical experience of finance, audit or risk management.

If this opportunity interests you, but you would like to discuss it further without committing yourself, please contact either Andrew Cummings: Deputy Chief Executive & Strategic Director of Resources  andrew.cummings@stroud.gov.uk 

Alternatively, you can request an application form by emailing democratic.services@stroud.gov.uk 







Closing date for applications is: Sunday 17th August

















What are Stroud District Council’s Challenges and Opportunities?

The ambition for Stroud District Council is to be a flourishing, modern and ambitious district, which all residents can enjoy. Our vision centres on leading a community that is making Stroud district a better place to live, work and visit for everyone.
Our Council Plan sets out how we will do this, focusing on five key areas:

· Environment, Climate & Nature: how we will work towards making Stroud District net zero and nature friendly, with a sustainable economy and communities that are well prepared for the impacts of the climate crisis;

· Communities and Wellbeing: The health and wellbeing of people in our communities is a key priority, and the Council will work to reduce health inequalities, to support our district’s network of community hubs, to enhance leisure services, cultural opportunities and work with young people, and to champion equality, diversity, inclusion and equity in all that we do; 

· Local Economy: Partnership working is key to building a more sustainable and inclusive local economy, and whether the Council is leading or supporting regeneration projects, investment bids, training opportunities, or strategic plans, our focus will be on meeting the needs of local communities, businesses and residents, and working to secure the infrastructure that will enable our future net zero economy; 

· Housing: Good quality housing plays a vital role in ensuring our lives are lived well, and this priority outlines how the Council will play a full role in ensuring that the quality and quantity of homes in our district is enhanced, and that in the Council’s role as a landlord our housing stock is good quality, energy efficient, safe, and fit for purpose; and

· Working for our Communities: We are always looking for ways to improve Council services and this priority sets out how we will achieve this through fuller community engagement, ensuring our finances remain strong, and continuing to invest in our workforce and technology.

Our commitment to excellent service delivery and highly successful partnership working mean we continue to hit record levels of resident and business satisfaction, well above the national average.

We are innovative and ambitious, and our successful regeneration projects have seen us leading the way on high standard social housing, recycling and brownfield development. Our canal restoration project has been boosted by successful Heritage Lottery Fund awards. We lead the way on waste reduction and recycling and are developing a name for ourselves in our drive towards achieving a carbon neutral district.




Stroud District 

The District of Stroud is located in the County of Gloucestershire and covers an area of approximately 45,325 hectares (453 km² or 175 miles²). Stroud lies about 20 miles north of Bristol and immediately south of Gloucester and Cheltenham. 

Gloucestershire sits at the periphery of England’s southwest and has close links with the Midlands, as well as South Wales. Stroud District shares boundaries with Cotswold District, Gloucester City, Tewkesbury Borough and the unitary authority of South Gloucestershire. Our neighbour to the west is the Forest of Dean, which sits on the opposite bank of the River Severn estuary. Much of the eastern half of the District falls into the Cotswold National Landscape (formerly an Area of Outstanding Natural Beauty).
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· Stroud District has a population of 123,505 (ONS – Mid Year 2022) living in 55,935 dwellings.

· Stroud’s population is expected to grow to 134,499 by 2040 (ONS Population Projections).

· The draft local plan has set out a strategy for distributing an additional 12,600 homes by 2040.

· The Council consists of 51 elected members representing 27 wards across the District. Elections are normally held every four years. 

· All out Council elections were held in May 2024 resulting in changes to the political makeup and overall administration. The Council has a minority Green Party administration. Councillor Chloe Turner was elected as Leader at the Council meeting on May 22nd 2025. The Council makeup is:


	Party
	Seats

	Green
	24

	Labour
	18

	Conservative
	6

	Liberal Democrats
	2

	Independent
	1

	Total
	51




Role, Purpose and Description

Background Information

The aim of the independent member is to bring a fresh and objective viewpoint to the work of the Audit and Standards Committee and support them to carry out their work.

The Audit and Standards Committee comprises 11 Councillors.

The role of the Audit and Standards Committee has evolved and they are central to the governance, internal control, compliance and risk aspects of the operation of the Council. Having an independent voice with the appropriate background knowledge and skills is advocated by the Chartered Institute of Public Finance and Accountancy (CIPFA) in their Audit Committee Guidance.

The work of the Audit and Standards Committee includes reviewing and approving:

· The Annual Governance Statement;
· The Audit and Governance Committee Annual Report; and
· The Annual Statement of Accounts.

Full details of the Committee’s responsibilities are in the Audit and Standards Committee Terms of Reference at Appendix 1. These form part of Stroud District Council’s Constitution.

Members of the Audit and Standards Committee receive training relevant to their role and are expected to keep up to date.

The independent member will be appointed through a process of public advertisement, application, shortlisting, interview and appointment.

The Council has a commitment to equal opportunities and welcomes applicants from all sections of the community. Also we operate a no smoking policy. 

An annual allowance of £500 and all reasonable travel expenses are payable. The position is for a fixed term of 3 years dependent on the outcome of Local Government Reorganisation.

The independent member will attend and participate in meetings of the Council's Audit and Standards Committee.	

The Audit and Standards Committee meets five times per Civic year and on an 'exception' basis as required.

The independent member, through their participation in the Audit and Standards Committee, will assist the Council to discharge their powers and functions as set out in the Audit and Standards Committee Terms of Reference.

· To apply strategic thinking and materiality to reports presented and be able to review at an appropriate level.

· To ask questions that draw out relevant facts and explanations. 

· To provide challenge;

· To seek understanding and enable solutions;

· To evaluate information on the basis of evidence presented without political bias;

· To weigh up differing views and be able to come to an evidence based conclusion; and

· To ask difficult questions to get to the facts while maintaining positive relationships.

Above all, the independent member should be a “critical friend” to, and support officers to, find and implement solutions that help the Council to better manage its risks and achieve its objectives.

You must agree to abide by the Stroud District Council Members Code of Conduct (Training will be provided)

Given the independent nature of this role, it is unlikely that we would appoint a person who:

· Has, within the period of five years immediately preceding the date of the appointment, been a member or officer of Stroud District Council;

· Is a serving member or officer of any other local authority; or

· Is a relative of close friend of a member or officer of Stroud District Council.

Please see appendix 2 for further details on Disqualifications for Appointment.


Person Specification – 

	Requirements
	Where identified*
	Essential
	Desirable

	A broad range of experience, preferably in public, private, voluntary and charitable sector employment or service including self-employed, employed and voluntary positions. 
	Application Form
	 
	 

	Understanding of the wider local government environment and accountability structures.
	Application Form
	 
	

	Strategic and financial management responsibilities.
	Application Form
	 
	 

	Qualification in accountancy, finance, risk management, business management or Internal Audit.
	Application Form
	 
	

	Good understanding of corporate governance and risk management and the key elements of audit, best value and external scrutiny. The ability to formulate and evaluate solutions to the issues identified.
	Application Form
	 
	 

	Good understanding of the roles of Internal and External audit.
	Interview
	 
	

	Ability to understand complex issues and make objective, evidence-based decisions.
	Interview
	 
	 

	Strong interpersonal and communication skills.
	Interview
	 
	 

	Willingness to participate in meetings and ask searching questions in order to challenge and hold to account Council Officers and the representatives of Internal and External audit.
	Interview
	 
	 

	Attend and prepare for each meeting of the Audit and Standards Committee.
	Interview
	
	 

	Ability and willingness to attend any relevant training or development activities associated with the role.
	Interview
	
	 

	Independence of mind, objectivity and impartiality.
	Interview
	 
	 






	Audit and Standards Committee

11 Councillors

The Chair of the Audit and Standards Committee to be drawn from outside the group or groups forming the administration. 

To include an Independent Member who is not a Councillor or an officer of the Council.

The quorum for meetings of the Audit and Standards Committee shall be 5 members

	(1) Statement of Purpose
· The Audit and Standards Committee is a key component in the Council’s corporate governance structure ensuring compliance and maintenance of high ethical standards. It provides an independent and high-level focus on the audit, assurance and reporting arrangements that underpin good governance and financial standards.
· The purpose of the Committee is to provide independent assurance to Council of the adequacy of the risk management framework and the internal control environment. It provides independent review of the council’s governance, risk management and control frameworks and oversees the financial reporting and annual governance processes. It oversees internal audit and external audit, helping to ensure efficient and effective assurance arrangements are in place.

(2) Governance, Risk and Control
· To review the Council’s corporate governance arrangements against the good governance framework, including the ethical framework and consider the local Code of Corporate Governance.
· To review and approve the Annual Governance Statement (AGS) and consider whether it properly reflects the risk environment, taking into account internal audit’s opinion on the overall adequacy and effectiveness of the Council’s framework of governance, risk management and control. 
· To consider the Council’s arrangements to secure value for money and review assurances and assessments on the effectiveness of these arrangements. 
· To consider the adequacy of Council’s framework of assurance i.e. the Three Lines of Defence model. 
· Undertaking regular monitoring of the Council’s treasury management policies and practices.
· To monitor the effective development and operation of risk management in the Council and to monitor progress in addressing risk-related issues reported to the committee.
· To consider reports on the effectiveness of internal controls and monitor the implementation of agreed actions.
· To review the governance and assurance arrangements for significant partnerships or collaborations.
· To receive assurance regarding the operation of the Councils in-house leisure services

(3) Ethical Governance / Conduct 
· To review the assessment of fraud risks and potential harm to the Council from fraud and corruption.
· To monitor the counter-fraud strategy, actions and resources.
· To be responsible, in consultation with the Monitoring Officer, for all matters relating to the Members Code of Conduct 
· Keeping under review a Code of Conduct to promote high ethical standards amongst Officers and to promote and maintain high standards of conduct by Officers.
· Keeping under review the Council’s ‘whistle-blowing’ policy.
· Keeping under review the Council’s arrangements for handling complaints and investigations by the Local Government Ombudsman.
· To promote, maintain and assist the achievement of high standards of conduct by Councillors and co-opted members in accordance with the Council’s Code of Conduct for Members.
· To monitor the operation of the Code of Conduct for Members and be responsible for dealing with any matters referred to the Committee by the Monitoring Officer.
· To advise the Council on any amendment or revision of the Code.
· To secure mandatory training of Councillors and co-opted Members on the Code of Conduct for Members.
· To keep under review the Register of Members’ Interests maintained by the Monitoring Officer.
· To keep under review the Register of Gifts and Hospitality maintained by the Monitoring Officer 
· To establish a Sub-Committee to hear allegations that Members have failed to comply with the Authority’s Code of Conduct.
· To assess and review allegations of Member misconduct and to determine allegations of Member misconduct.

(4) Internal Audit 
· To approve the Internal Audit Charter and Code of Ethics.
· To review proposals made in relation to the appointment of external providers of internal audit services.
· To review and approve the risk-based internal audit plan.
· To approve significant interim changes to the risk-based internal audit plan and resource requirements, including significant consulting services not already included in the audit plan, prior to acceptance of the engagement, if this materially impacts on core assurance activity.
· To make appropriate enquiries of both management and the Head of Internal Audit to determine if there are any inappropriate scope or resource limitations.
· To consider any impairments to independence or objectivity arising from additional roles or responsibilities outside of internal auditing of the Head of Internal Audit. To approve and periodically review safeguards to limit such impairments.
· To contribute to the Quality Assurance and Improvement Programme (QAIP) and to the external quality assessment of internal audit that takes place at least once every five years.
· To consider reports from the Head of Internal Audit on internal audit’s performance during the year, including the performance of external providers of internal audit services.
· To consider the Head of Internal Audit’s annual report and the opinion on the overall adequacy and effectiveness of the Council’s framework of governance, risk management and control together with the summary of the work supporting the opinion – these will assist the committee in reviewing the AGS. 
· To receive reports outlining the action taken where the Head of Internal Audit has concluded that management has accepted a level of risk that may be unacceptable to the authority or there are concerns about progress with the implementation of agreed actions. 
· To provide free and unfettered access to the committee chair for the Head of Internal Audit, including the opportunity for a private meeting with the Committee.

(5) External Audit
· To support the independence of external audit through consideration of the external auditor’s annual assessment of its independence and review of any issues raised by Public Sector Audit Appointments Ltd (PSAA) or the authority’s auditor panel as appropriate.
· To consider the external auditor’s annual letter, relevant reports and the report to those charged with governance.
· To monitor management’s response to the External Auditor’s findings and the implementation of External Audit recommendations.
· To commission work from internal and external audit.
· To advise and recommend on the effectiveness of relationships between external and internal audit and other inspection agencies or relevant bodies.

(6) Financial Reporting
· To review and approve the annual Statement of Accounts. Specifically, to consider whether appropriate accounting policies have been followed and whether there are concerns arising from the financial statements or from the audit that need to be brought to the attention of the Council.
· To consider the external auditor’s report to those charged with governance on issues arising from the audit of the accounts.

(7) Accountability Arrangements
· To report to those charged with governance on the Committee’s findings, conclusions and recommendations concerning the adequacy and effectiveness of their governance, risk management and internal control frameworks, financial reporting arrangements, and internal and external audit functions.
· To report to full council on a regular basis on the Committee’s performance in relation to the terms of reference and the effectiveness of the committee in meeting its purpose.
· To publish an annual report on the work of the Committee.

Note: The Committee has the right to require the attendance of any council officers or members in order to respond directly to any issue under consideration. In addition, the Committee has clear rights of access to other committees/functions, for example service committees, risk management group and other strategic groups.


Appendix 1		Terms of Reference

Summary of Sections 80 and 81 of the Local Government Act 1972.
 
 
i. A person shall be disqualified from being appointed if he/she: -

a. Holds any paid office or employment with the Authority;

b. Is a person who has been adjudged bankrupt or made a composition or arrangement with his/her creditors;

c. Has, within five years before the day of his/her appointment, been convicted of any offence and had passed upon him/her a sentence of imprisonment (whether suspended or not) for a period of not less than three months without the option of a fine;

d. Has been convicted of a corrupt or illegal practice under Part III of the Representation of the People Act 1983;

e. Is disqualified for membership for a specified period by Order of the Court because of his/her involvement in expenditure contrary to law; and

f. Is disqualified from membership for five years following an Auditor’s certificate that a loss or deficiency has been caused by his/her wilful misconduct while a member of a local authority.

ii. The disqualification attaching to a person by reason of having been adjudged bankrupt ceases: -

a. On his/her discharge from bankruptcy unless the bankruptcy order made against the person is previously annulled; and

b. If the bankruptcy order is so annulled, on the date of the annulment.

iii. The disqualification attaching to a person by reason of his/her having made a composition or arrangement with his/her creditors ceases: -

a. On the date on which payment is completed if he/she pays the debts in full; or

b. In any other case, on the expiration of five years from the date on which the terms of the deed of composition or arrangement are fulfilled.
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