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2.3.9 CARER’S LEAVE POLICY

The right to unpaid time off to care for a dependant is provided by the Carer’s Leave Act 2023, under the Employment Rights Act 1996.
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This is a right allowing employees to take one week off work each year to give or arrange care for a ‘dependant’ who has:
· a physical or mental illness or injury that means they’re expected to need care for more than 3 months
· a disability (as defined in the Equality Act 2010)
· care needs because of their old age

The time is unpaid and may comprise of full or half days. A ‘week’ means the usual amount of time worked over 7 days. 
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The right to time off under this policy applies to employees with a contract of employment and there is no minimum service requirement.
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If the request is for half a day or a day, the notice period must be at least 3 days.
If the request is for more than one day, the notice period must be at least twice as long as the requested leave. 
The notice period must be in full days, even if the request includes half day amounts, and does not need to be in writing.
Employees do not need to provide evidence of their dependant’s care needs.
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A dependant is the husband, wife or partner (including same sex partner), child or parent of the employee.

It also includes someone who lives in the same household as a member of the family i.e. elderly aunt or grandparent.  Tenants or employees are not included.

For the purpose of this policy it also includes anyone who would reasonably rely on the employee for care. 

POSTPONEMENT

The Council cannot refuse Carer’s Leave, but may ask that it is taken at a different time. The Council will make every attempt to avoid postponement.  In any event, leave shall not be postponed for more than one month.

Should the Council wish to postpone, due to the work of the Council being unduly disrupted if the employee did take leave as requested, the Unit Manager must explain the reason for the delay and provide the new date in writing, within 7 days of the original request, and prior to the requested start date of the leave.

Family Friendly policies
Stroud District Council
April 2024
Page 3 of 4

image1.png
4

Our district. Oux team
Valuing our people | Making a difference | Aiming high | One council




image2.jpeg
LA
|||@ﬁﬁ"





