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Introduction
Purpose and scope
This Politically Restricted Post Policy is intended to assist in identifying:
Positions held by an employee that carries certain restrictions on their political activities and affiliations. The purpose of these restrictions is to ensure impartiality, avoid conflicts of interest, and maintain public confidence in the integrity of the Council.
This policy applies to all Council staff
Terms and definitions:
A politically restricted post typically applies to roles that are directly involved in policy formulation, decision-making, and the provision of advice to elected members (advising at Council and Committee meetings). Employees in these roles are restricted in their ability to engage in certain political activities to prevent bias or perceived bias in their official duties.

Certain posts within the Council are “politically restricted” which means that they are effectively prevented from having any active political role either in or outside the workplace.  This not only debars postholders from holding political office but also restricts them from canvassing or from speaking in public or publishing a work which might give the impression that they are advocating support for a political party.  An authority must hold a list of politically restricted posts.  The posts that are restricted fall into the below categories:

· Specified posts – including head of paid service, chief officers and political assistants.
· Sensitive posts – this relates to the duties of the post (including those posts which “regularly speak on behalf of the Council to journalists and/or broadcasters,” or which give advice on a regular basis to the Council, and/or committees).

Apart from those in specified posts, a postholder can apply to an independent adjudicator to be exempted from the list, on the grounds that they do not influence policy.

roles and RESPONSIBILITIES

Politically Restricted Posts at Stroud District Council (without rights of exemption):

	Specified Posts

	Description of post in the Local Government and Housing Act 1989
	Council’s Designated Post

	The Head of the Authority’s Paid Service
	Chief Executive 

	Statutory Chief Officers
	Section 151 Officer
Monitoring Officer

	Non-Statutory Chief Officers



	Strategic Director of Place
Strategic Director of Communities
Strategic Director of Resources
Corporate Director

	Deputy Chief Officers
	Heads of Service
Any other employee who reports directly to or is directly accountable to any of the above three categories

	Assistants to Political groups
	Head of Corporate Policy and Governance
Corporate Policy and Governance Team

	Posts with functions delegated to them under the Scheme of Delegation to Officers
	Head of Property Services
Head of Technology
Strategic Head of Housing
Head of ~Assets and Investment (Council Housing)
Head of Development Management
Head of Building Control
Head of Strategic Planning and Economic Development 
Canal Project Manager



	Sensitive Posts

	Giving advice on a regular basis to the authority itself, to any committee or sub-committee of the authority or to any joint committee on which the authority are represented; or where the authority are operating executive arrangements, to the executive of the authority; to any committee of that executive; or to any member of that executive who is also a member of the authority.
	Principal Accountant
Accountant
Revenues and Benefits Manager
Corporate Policy and Governance Manager
Information Governance Manager
Policy and Projects Officer
Senior Policy and Governance Officer
Democratic Services and Elections Manager
Democratic Services and Elections Officer
Democratic and Information Governance Officer
Head of HR
Property Manager
Regeneration Delivery Lead
New Homes and Regeneration Manager
Corporate Communications Manager
Corporate Communications Officer
Development Team Manager
Majors and Environment Manager
Senior Planning Enforcement Officer
Interim Planning Strategy Manager
Senior Economic Development Specialist
Strategic Lead Nature Recovery and Biodiversity
Climate Change and Sustainability Manager
Licensing Manager
Head of Housing Solutions
Community Access and Engagement Manager
Head of Community Services
Community Services Environment Manager
Community Development Manager
Community Health and Wellbeing Manager
Youth Strategy and Safeguarding Manager
Community Safety Manager
Waste & Recycling Environmental Contracts Manager
Leisure Services Manager
Museum Development Manager
Independent Living Manager
Tenant Relationships Manager
Property Care Operations Manager
Compliance and Assurance Manager


	Speaking on behalf of the authority on a regular basis to journalists or broadcasters
	Corporate Communications Manager
Corporate Communications Officer
Internal and Project Communications Officer



The role of the Chief Executive (Head of Paid Service)

The Chief Executive, as the Head of Paid Service, has statutory responsibility for the grant and supervision of exemptions from political restriction and will consider applications from members of staff for exemption from political restriction in respect of a post he or she holds with the Council and consider applications for a direction that the Council include any post in the list of politically restricted posts maintained by it.

Guidance for Human Resources

The Council is required to maintain a list of its posts falling within the above list. The Head of Human Resources is the Council’s “Proper Officer” designated to maintain this list who will update and publish this.

Where the Chief Executive issues a direction regarding a post, the Head of Human Resources will amend the list accordingly. 

Where new appointments are made to posts included in any of the categories of posts referred to above, the Council’s letter of appointment must refer to the fact that the post is politically restricted.

Advertising a Politically Restricted Post

When recruiting to a new post, the job criteria and purpose and duties must be used to determine whether the post is politically restricted and on what grounds it is restricted. If the post is politically restricted this will be included in the job description and be stated in the employee’s Contract of Employment.

If the post is politically restricted, what this means must be discussed with candidates at interview. 

Holders of Politically Restricted Posts

The primary objective of this policy is to ensure that employees in politically restricted posts do not allow any perception to arise that their own personal or political opinions may have influenced or improperly interfered with their work. 

This policy only applies to post holders of politically restricted posts, although all employees are required to observe the Councils’ Code of Conduct for Staff which requires all staff to be politically neutral in respect of their employment duties.

Holders of politically restricted posts will be notified of their restricted status.

The terms of these regulations will be deemed, to be incorporated within your contract of employment with the Council and any breach of the political restrictions will be regarded as a breach of your contractual obligation. Such breaches will be dealt with under the Councils disciplinary procedure.

Restrictions on Speaking and Writing in Public

The regulations also address the post holder’s conduct outside his/her employment in far wider terms. Post holders are not permitted to speak in public where there is an apparent intention to affect public support for a political party. Similarly, such post holders are not permitted to publish any written or artistic work whether as author or editor, nor can they authorise or permit another person to publish such work if the work appears to be intended to affect public support for a political party. 

This includes writing or ‘speaking’ on social media for example on blogs, on‐line forums, Facebook and twitter, where the work appears to be intended to affect public support for a political party. However, this prohibition does not preclude the display of a poster or other document at the post holder’s home or on his or her car or other personal possessions. These restrictions are to be interpreted so as not to prevent the officer from carrying out their official duties.

Appeal Procedure

There is a right of appeal for officers who will be politically restricted on the basis that it appears to the Council that their post is ‘sensitive’, but not for those who hold “specified” posts. Any officer wishing to appeal against their political restrictions should contact the Chief Executive and make a request in the form of a letter for a post to be deleted from the list. This right of appeal rests with the post holder. 

Any employee proposing to apply for removal from the list must inform their Director. 

The appeal letter should formally request an exemption and set out reasons why the employee believes their duties do not require them to be politically neutral. They should include all relevant information to enable the Chief Executive to consider the appeal. 

In consultation with the Monitoring Officer, the Chief Executive may grant an exemption to the political restriction of an officer post under Section 3A of the Local Government and Housing Act 1989, as amended by Localism Act 2011. The employee will be notified of the decision.
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