
2.3.2 Paternity Leave Policy
July 2024
Council-wide	Employee Handbook






[bookmark: _Hlk135073995]




















July 2024


[bookmark: _Toc121110850][bookmark: _Toc120353453][bookmark: _Toc120369093][bookmark: _Toc120421746][bookmark: _Toc120421998][bookmark: _Toc120422249][bookmark: _Toc120422500][bookmark: _Toc121057245][bookmark: _Toc121057510][bookmark: _Toc121109038][bookmark: _Toc121110851]2.3.2	        PATERNITY LEAVE POLICY


PATERNITY LEAVE

This is leave granted to a partner (usually the father or co-parent) around the time of a child's birth or adoption.


NOTIFICATION TO HR

Employees must give notice of the following to HR before the end of the 15th week before the Expected Week of Confinement (EWC) or as soon as reasonably practicable. 

In adoption cases, the qualifying week is the week the couple are matched with the child or as soon as reasonably practicable.

The EWC

The length of leave they wish to take.
The date on which they want their leave to begin.

Employees can change their mind about the date that they wish the leave to start provided they give notice at least 28 days before it was due to start.

LEAVE

Employees can choose to take one week’s leave or two weeks’ leave (consecutively or as two separate blocks of one week) and must take the leave within 52 weeks of the child being born/adopted.  Employees can start their leave on:

The date the child is born/adopted or a certain number of days after the child is born/adopted.

There is entitlement to only one period of leave regardless of the number of children born (same pregnancy)/adopted. 
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PAYMENTS

Eligible employees will be entitled to two weeks at full pay.

In the case of twins or multiple births/adoption, the amount of pay is the same as for a single birth/adoption.
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Paternity leave is granted for the purposes of caring for a child or supporting the child’s mother.  To qualify for the leave employees must:

· Be the father of the baby, or married to or the partner of the baby’s mother; 
· In adoption cases, be the partner of the child’s adopter (the secondary adopter)
· Expect to have responsibility for the upbringing of the child
· Have been continuously employed by SDC for at least 26 weeks by the end of the 15th week before the expected week of the child’s birth
· Have given the correct notice.

[bookmark: _Toc121110854]A partner is defined as a person (whether of a different sex or the same sex) who lives with the mother and the child in an enduring family relationship, but is not a relative of the mother i.e. parent, grandparent etc.  This means that a woman in a same-sex relationship would be able to take paternity leave.

In the case of stillbirth, or the death of a baby within 52 weeks of birth providing the employee meets the eligibility criteria detailed above they will be able to take one week maternity support leave on full pay and one week paternity leave on Statutory Paternity Pay.
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