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FOREWORD

OUR COMMITMENT

W

One of the key priorities in our Corporate Delivery Plan
(2013-17) is the economy, with the objective of helping local
people and businesses recover from the recession, grow the
local economy and increase employment.

e are publishing our first ‘Jobs and Growth’ plan. It
outlines the work we are already doing, the
investment we are making in the local economy
and our intentions for the next few years.
As the following pages show,
we are investing £70 million
in the local economy
between 2013 and 2018.
There are major investments
in housing, including a new
council house building
programme, employment
sites and major regeneration
schemes. We are also
investing in the talents and
skills of local people; with
increased funding for
training, apprenticeships and
work experience placements.

OUR FOUR YEAR FOCUS

Cllr Geoff Wheeler
Leader of the Council

KEY ACTIONS FOR 2013/14

Though we do not have a large property portfolio, over
1,000 people are employed in companies on council
owned premises. We are helping companies to relocate
and grow within the district; the most recent example
keeps over 300 jobs in the district whilst releasing land for
redevelopment.
We are very mindful that council policies and actions
impact on the local economy affecting investment,
development and business confidence. We are therefore
delighted that the business community is more satisfied
than ever with the council’s efforts to support it and deliver
value for money*. The ‘Jobs and Growth’ agenda is at the
centre of our Corporate Delivery Plan (2013-17) and the
Stroud District Local Plan (2013-31).

David Hagg
Chief Executive

n Promote investment to create jobs in key sectors environmental technologies, advanced engineering,
manufacturing, creative industries, local food production and
distribution
n Deliver the £19 million canal regeneration project – every £1
we spend levers in £5 of investment from partners
n Work with the Gloucestershire Local Enterprise Partnership
and our business community to help grow the economy and
jobs
n Invest in key sites that create jobs, private investment and
sustainable construction

Our district is home to world
class companies and the
small business environment
is equally innovative, resilient
and successful. We believe it
is a great place to come and
grow a business. There is a
wealth of talent in the
people of the Stroud district
and we want to help them
realise their potential. We will
continue to work closely
with the business
community to grow the local
economy and increase
employment.

*Independent Business Survey 2012 – 63% businesses satisfied with the council
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n Provide seven new apprenticeships and 50 work experience
placements within the council and promote more training
opportunities with local employers
n Improve education-business links between the Stroud
Education Partnership (all secondary school heads), South
Gloucestershire & Stroud College and local businesses –
with financial support for work experience, careers guidance
and the Festival of Manufacturing and Engineering
n Increase jobs and business investment on key sites at
Brimscombe Port and Littlecombe, Dursley
n Use our Local Plan (council approved July 2013) to help
direct investment in employment and housing land over
the period to 2031
n Promote ‘Find it in Gloucestershire’ to increase the amount
of council spending that takes place in the local economy
n More energy efficiency audits for businesses – helping cut
costs and carbon emissions and improving competitiveness
n Use the South West procurement portal to enhance the
opportunities for local companies to provide supplies and
services to the council
Other parts of our Corporate Delivery Plan also contribute to
the ‘Jobs and Growth’ agenda including our investment in
council house building and improvement, our mortgage
scheme, carbon management and energy efficiency. Full
details of our Corporate Delivery Plan can be found at
www.stroud.gov.uk/cdp

OUR AMBITION
JOBS LED GROWTH
n Two jobs for each new house built
The Stroud District Local Plan (2013-2031) prioritises
opportunities for employment growth, with 4,800 new jobs in
this period and 37ha of new employment land. Details of the
strategic allocations for housing and employment land are at
www.stroud.gov.uk/planningstrategy

HIGH LEVELS OF EMPLOYMENT AND A WIDE RANGE
OF JOB OPPORTUNITIES ACROSS THE DISTRICT
n Local companies growing their workforce
n Local people with the right skills and training
opportunities
n Special focus on helping people with disabilities to access
the job market
n All employees paid the living wage
n More apprenticeships and work experience
n Good education-business links

Successful partnership working between education and
business will inspire young people to work in key sectors and
help people to retrain or learn new skills and reduce youth
unemployment.

GROW SUCCESSFUL SECTORS IN THE LOCAL ECONOMY
n Land and buildings
available for expansion/
relocation of existing
firms within the district
n ‘High speed’ broadband
critical for key sectors
n A diverse local economy
n Innovative approaches in
rural areas

World class companies have
headquarters/major facilities
based in the district. There is
a strong manufacturing and
engineering base – the
sector provides 22% of local
jobs compared to less than
10% nationally and we have
a third of the county’s
advanced engineering sector. The small/micro business
environment is innovative, resilient and successful. The district
has one of the UK’s largest concentrations of arts and cultural
businesses outside London and a notable cluster of successful
businesses in the green energy/environmental technology
sector. Social enterprises are well represented.

REDUCE OUT-COMMUTING

n More jobs in key sectors where out-commuting is
prevalent – professional services, office based jobs

About 50% of our population is economically active (64,000
out of 112,700 in 2012). Based on the claimant count in June
2013, unemployment stands at 1.9%, lower than the county,
regional and national averages.

Daily flows of people to work vary across the district; overall
there are 18,000 people (1 in 4 workers who live in the district)
travelling out and 10,000 people travelling in to the district.

Average household income in the district is £26,228 (2008).

USING COUNCIL RESOURCES TO MAXIMISE JOBS
AND GROWTH IN THE LOCAL ECONOMY

The council pays the living wage and encourages companies
to do likewise.

n Increase local procurement of goods and services
n Investment in the local economy

We spend £23m a year on goods and services: 34% is spent
directly with companies that have a Gloucestershire postcode
and others benefit from their supply chains. We have
embarked on a £70m investment across the district in housing
(including council house building), infrastructure, regeneration
and employment sites over the period 2013-18.
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OUR INVESTMENT

Through our investment plans, we seek to stimulate the local economy, with a particular focus on the h
We are investing £68m in housing over the period 2013-18 and nearly £2m between 2013-15 focused

BUSINESS SUPPORT AND INFRASTRUCTURE

n Support for existing businesses to relocate within the
district and provide scope for job growth (£300,000)
n Funding of strategic employment opportunities
through the purchase of key regeneration sites and
supporting infrastructure projects (£700,000)

n Encourage sustainable energy manufacturing and
food production (£100,000)
n Business and household
energy efficiency –
continuation of very
successful programme (£100,000)

n Market town centre support – a district-wide
‘loyalty card’ to promote local shopping:
www.my-loyalty-card.com/stroud; marketing for five
market towns with local chambers of trade (£50,000)

n Reduction in car parking tariffs in Stroud, Stonehouse
and Painswick (£100,000) and, as a result of consultation,
a number of improvements (£20,000)

n Canal regeneration – c£5,000,000
construction and engineering works let or due
to be let (as at 1.4.2013)
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n Investment in renewable energy schemes and
carbon management measures (£500,000)

housing, construction and renewable energy markets.
on businesses, apprenticeships and skills training.

SKILLS, TRAINING AND APPRENTICESHIPS

n Employment initiatives with community partners and
Jobcentre Plus (£30,000)
n Careers fairs and sponsorship of engineering/green
technology apprenticeships – initiatives with
secondary school heads, South Gloucestershire &
Stroud College (SGS), Jobcentre Plus and local
companies (£20,000)

n Supporting entrepreneurs and new business ventures
with the help of Gloucestershire Enterprise Limited
and the Fredericks Foundation (£10,000)

n Energy efficiency/fuel
switch and renewable
heating schemes to
council homes with
opportunities for a
local installer network
(£12 million between
2013-16)

n Skills training provided by the Prince’s Trust, the
college and Gloucestershire Enterprise Limited
(£120,000)

HOUSING

n Expansion of our apprenticeship and
work placement programme – we
already have 10 apprentices at the council
and are working with the business
community on opportunities to extend
the programme to small businesses
(£30,000 each year for three years)

n £23 million ‘catch up’ housing repairs programme over
five years with contract opportunities for local
companies
n Introduction of a
£15 million council
house building
programme
(2013-18)
n Capital projects
reserve (£500,000) to support ‘one off’ purchases or
schemes
n £1 million investment in a local authority mortgage
scheme - part of efforts to stimulate the local housing
market and help first time buyers
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OUR FUTURE AGENDA
We need to address a number of key issues.
Some of them are already highlighted in our
investment plans and the Local Plan but
there are other matters on which we need to
lobby and influence potential partners.
The way we deal with some will depend on
how the Gloucestershire Local Enterprise
Partnership develops, what is included in its
Strategic Economic Plan and the shape of
the ‘growth deal’ negotiated with central
government.

SKILLS, TRAINING AND APPRENTICESHIPS
During 2012/13, Stroud District Council provided 70 work
experience placements, offered 10 apprenticeships and
attended 14 careers fairs. We are working with secondary school
heads and local businesses to improve education-business links
and careers guidance.
The council has offered financial support to local businesses and
schools to deliver more work experience opportunities and
create new apprenticeships across the district. We have a
number of innovative partnerships with training providers.
Issue

Action

Better educationbusiness links

Stroud Ambitions in November 2013 a major initiative to provide careers
guidance for Year 9 students and link
schools with local companies. Review
outcomes and consider ‘local
partnering’ between companies, college
and schools

‘GREEN’ skills
academy

Joint working
with Jobcentre
Plus (JCP)

Learning
Opportunities
Programme

Support major SGS College bid to
establish a Gloucestershire Renewable
Energy, Engineering and Nuclear
(GREEN) skills academy at Berkeley site
Agree programme with JCP to include
development and promotion of
Opportunity Stroud Phase 2, Universal
Jobmatch and Sector Based Work
Academies and consider establishment
of Co-ordinated Employment Gateway
Successful training programme for
deprived communities in Stroud
extended to Cashes Green and
Stonehouse. Review outcomes in 2014
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INFRASTRUCTURE
Issue

Action

Investment Plan
for Sharpness

The plan to be produced in order to
feed into the review of the Local Plan
(likely to be 2019/2020).The plan to
include consideration of;
n Upgrading road links to A38 and M5
n Invest in rail head facility for Sharpness
Docks and Severn Distribution Park
n Use of dock facilities during
construction of new nuclear power
station at Oldbury
n Scope for new Severn crossing to Lydney

Bring forward
‘broadband’
investment in
the district

The Fastershire programme promises
to deliver high speed broadband to
90% of the district by the end of 2015.
The council will press BT and the
county council to publish proposals for
the remaining 10%

New station at
Stonehouse

The council will promote a new station
north of Stonehouse at the junction of
two inter-city routes

Canal
Regeneration
Scheme Phase 1B
(Stonehouse to
Saul)

This will link the Gloucester-Sharpness
Canal to the Cotswold Canal
(Stonehouse to Brimscombe) - tourism
and jobs benefits. The council will
support the lead partners

Electrification of
the rail network

The council will lobby for the
Gloucestershire Strategic Economic
Plan to propose electrification of the
London-Cheltenham line (Stroud and
Stonehouse) and the BristolBirmingham (Cam/Dursley and
potentially new station at Hunts Grove)

Green energy
park

Draw up proposals to grow sector through
clustering; linked to nuclear industry
investment and council’s own £12m
investment in renewable energy. Potential
locations at Javelin Park and/or Berkeley

Micro/small
business units

Increase supply of land and buildings for
growing commercial/business services.
Commission business plan for small
offices scheme (less than 500sq m) and
‘easy in-easy out’ office rentals.
Consider business growth support
fund – focus on small companies and
start up

TOWN CENTRES
We are a key partner in the ‘In Our Towns’ market town initiative.
During 2012, we launched a district-wide ‘loyalty’ card for local
shops and services – the first in the UK. Car parking charges in
Stroud, Stonehouse and Painswick have been reduced and a
decision taken not to introduce charges in other towns. Changes
have been made to long and short stay car parks in line with
trader and user consultation.
Issue

Action

Future of town
centres

Recognising current trends in retailing
and the changing nature of the ‘high
street’, the council will commission a
study looking at the long term future of
town centres in 2014/5. Local chambers
of trade and town councils will be
involved in the commission

Cheltenham (7 miles)
Birmingham (66 miles)

KEY EMPLOYMENT SITES
1. Sharpness/Severn Distribution Park
2. Coaley Junction
3. North East Cam
4. Littlecombe
5. Stonehouse
6. Quedgeley East
7. Daniels Industrial Estate
8. Stroud Valleys
canal corridor:
• Brimscombe Port
• Ham Mills
• Wimberley/Dockyard Mills
• Lodgemore and Fromehall Mills
• Stafford Mills
• Dudbridge Industrial Estate
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The Gloucestershire LEP has identified the M5
corridor as a focus for the county’s growth, with
junctions 12 and 13 as key growth points. These,
together with Sharpness, mean the district has three
of the county’s six key growth points.

Miles
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Our district is already
home to many successful
companies, including…

Stroud District Council is proud
to support the Federation of
Small Businesses.

Ebley Mill, Ebley Wharf, Stroud,
Gloucestershire, GL5 4UB
L 01453 766321

