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Designation:    OD/Change Partner 
 
Grade:                          STR5 
 
Hours:                          37  
 
Location:            Ebley Mill, Stroud 
  
Job Purpose:              To advise and support on OD and Change processes 

with managers and staff within the Council   
 
Responsible to:          Senior OD Partner 
 
Responsible for:         Line management responsibility for up to three staff 
 

 

KEY DUTIES 

Strategic HR  

 Actively contributes to SDC vision, by providing innovative ideas and input 
to the strategic direction, modernisation and ongoing improvement of the 
HR service 

 Ensure HR operational activities support the People Strategy and plans 
and focus on the provision of effective and consistent service delivery cross 
the council 

 Support the delivery of the HR Service Plan, ensuring that all performance 
and monitoring requirements are adhered to  

 
Leadership 

 Champion the Vision and Values of Stroud District Council  

 Provides professional expertise to ensure that all People solutions provided 
to the business by HR are seamlessly delivered and comply with policy, 
legislation and best practice 

 Provide OD advice, information and professional support to managers and 
employees within the council 

 Facilitates change and innovation, building a culture that encourages 
innovative, smart and collaborative working. 

 
Organisational Development and Change Management 

 Support on OD and L&D initiatives to create both a learning and high 
performing culture.  

 Work with HR colleagues and business managers on initiatives and 
activities that effect positive cultural change, in line with corporate values 
and behaviours and the modernisation agenda 

 Work with HR colleagues to ensure change is managed effectively and is 
consistent with the Council’s organisational change framework. 

 Work with HR colleagues and business leaders to foster a culture of 
change-readiness and continuous, self-directed learning. 

 Drive and implement OD activities including organisation redesign, 
succession planning, employee engagement and talent development 
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 Works with HR colleagues to translate corporate workforce strategy into 
pragmatic, service-level workforce plans. 

 Work with HR colleagues to ensure the wellbeing of staff is considered with 
the appropriate initiatives in place to support staff and prevent work related 
absences. This encompasses the physical, mental and social wellbeing of 
staff.  

 Drive and implement an internal coaching pool as well as building external 
links to provide a comprehensive coaching platform 

 Drive and implement an internal mentoring programme 
 

Resourcing 

 Development of talent acquisition initiatives that utilise the latest 
technologies to deliver a dynamic employer brand, an improved candidate 
experience and a seamless link with on boarding, and the attraction and 
selection of market leading talent that fits with SDCs culture and values. 

 Deliver all aspects of recruitment activity including e-recruitment, social-
media marketing and advertising, senior-level and major campaigns, micro-
site development and innovative approaches to candidate assessment; 
including the commissioning and contract management of external 
consultancies and suppliers.  
 

Talent Development 

 Works with HR Operations Partners to maximise talent, career 
development and capability growth opportunities as a key strand of all 
business change and transformation programmes. 

 Builds and maintains a high quality, digitally enabled staff development and 
knowledge management infrastructure that delivers a personalised, user-
centred approach and a culture of continuous learning. 

 Develop and deliver a corporate learning and development offer, ensuring 
business priorities are met through innovative design and marketing, high 
quality delivery, and the return on investment of commissioned activities. 

 Promotes and co-ordinates corporate talent development initiatives 
including apprenticeship, graduate and leadership programmes, ensuring 
these are a key feature of strategic talent management. 

 
Performance Management 

 Promotes the development of a high-performance culture, working with HR 
colleagues and key stakeholders to embed the performance management 
and development framework to raise individual and organisational 
performance and promote an outcome-focused way of working. 

 
Service Development and Delivery  

 Promote and develop the HR service by liaising with customers and 
through partnership working 

 Where required attend and support any Council approved meetings,  
working groups and information sharing events 

 Ensure through all your work you are committed to all aspects of inclusion 
and diversity  

 Create, implement and manage effective communications with all internal 
and external stakeholders. 
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SKILLS AND KNOWLEDGE  

 Membership of the CIPD or equivalent experience 

 Experience in all aspects of an OD role, including talent management, 
leadership and talent development, performance management and 
resourcing 

 Excellent interpersonal communication skills both written and verbal 

 Ability to manage own time and prioritise own workload 

 Experience of following correct procurement and financial procedures.  
 

 

 
COMPLEXITY AND CREATIVITY 
 

 Identify continuous improvement in systems and processes where 
appropriate. 

 Identify customer requirements and shape effective solutions, e.g. 
organisational change, restructures, casework, absence and performance 
management, ensuring consistency in service delivery. 

 Develop OD solutions including talent management, leadership and talent 
development, performance management and resourcing processes  
including researching and drafting of procedures and integrate these into 
day-to-day activities. 
 

 

 
JUDGEMENT AND DECISIONS 
 

 Work is carried out within programmes and objectives where there is a 
wide range of choices and where advice is not normally available and/or 
decisions where policy, procedures and working standards provide only 
general guidelines. 

 

 
CONTACTS 
 

 Managers and staff across the council 

 Members of the council 

 Trade union representatives 

 Members and staff of other local authorities/partner agencies 

 Suppliers and contractors 

 Members of the public. 
Contact required in respect of service delivery issues where the content and 
outcome are not straightforward or well established and could involve more 
detailed assessment, planning, evaluation, care and assistance.  Some authority in 
the provision of services is required. 

 

 

 
RESOURCES 
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 Little or no responsibility for physical or financial resources. 

 

TRAVEL DESIGNATION  

Any mileage conducted on Council business will be reimbursed inline with HMRC 
rates and in accordance with the Councils Travel and Subsistence Policy.  
 

  

 
GENERAL 
 

 To work with communities sometimes outside normal office hours, including 
weekends. 

 To ensure that at all times service delivery informs, reflects and supports 
the Council’s prevailing aims and objectives. 

 To work with colleagues across the organisation as required in support of 
organisational goals. 

 To promote the Council’s overall commitment to equality of 
opportunity/diversity at all times and work within the requirements of the 
Council’s Equality Scheme. 

 To undertake all training and development initiatives as required. 
 To work within Health and Safety guidelines in accordance with the Health 

and Safety at Work Act. 
 To work within the requirements of the Council’s Environmental Policy and 

Management System. 
 

 
This job description is a reflection of the present position and is subject to review 
and alteration in detail and emphasis in the light of future changes or developments.  
  

 


