YOUR FUNCTION OR POLICY AREA:  Health & Safety Policy

OFFICER(S) COMPLETING THE ASSESSMENT: Phil Park
TEL: 4471



SERVICE: Environmental Health
DATE: 20/05/08
	
	EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to improvement plan at end



	NO. 
	QUESTION

	
	GENERAL

	1
	Please provide a brief description of the function and/or related policy(ies) including its aims and objectives

	
	Council’s responsibility to ensure the health; safety and welfare of employees and persons affected by its undertakings.

Health and safety policy.


	2
	Please list the main stakeholders/beneficiaries in terms of the recipients of the function or the target group at whom the policy is aimed

	
	Employees
Strategic team 

Members (Portfolio holder)

Joint Safety Committee

Members of the public.


	3
	If the function is provided by another organisation or agency on behalf of the Council, please give the names of these organisations/agencies

	
	Many functions of the Council are carried out by contractors who will have their own health and safety policies.


	
	CONSULTATION

	4
	Please list any consultation activity with internal or external customers carried out over the last year: e.g. satisfaction surveys, focus groups,etc

	
	The matter will be discussed at the 21st April meeting of the Joint Safety Committee.


	5
	Please list any alternative arrangements you have made or are planning for consulting with hard-to-reach groups within the community

	
	The policy is largely an internal document – consultation with groups outside the Council is not considered necessary.


	6
	Please list the equality groups you have consulted with?

	
	N/A


	7
	Please state how you consult with members of your staff about your function/policy



	
	Through the Joint Safety Committee.


	8
	Please list any changes to your function or policy that you have made, or you plan to make as a result of consultation with different groups.  (Include this in your improvement plan summary attached)

	
	Amendments to the Council’s Health and Safety Policy.
See Equality Impact Assessment – Safety Policy (Extract from Joint Safety Committee Report)



	
	DISCRIMINATION

	9
	Please list any evidence you have of the function or policy having an adverse impact on different groups – this can be internal or external

	
	No evidence that the policy has had an impact on different groups but it has the potential to do so.


	10
	Could the function or policy have an adverse impact on relations between different groups? If so, please describe

	
	It is important that employees understand that health and safety is not being compromised by any adjustments made to meet the needs of specific groups or individuals.


	
	SERVICE DELIVERY

	11
	Please list any alternative ways designed to improve access to or use of your service by different groups, (and include this in your

improvement plan summary attached)

	
	We will try to develop examples of risk assessments 


	12
	Please list any alternative ways designed to improve access to information about your service by different groups (and include this in your improvement plan summary attached)



	
	N/A

	13
	Please describe how you carry out monitoring of take up of your function/policy



	
	The annual health and safety audit proforma will include reference to equality impact assessment and we will ask Heads of Service to acknowledge in their report that they have considered the needs of target groups.


	14
	How are the results of any monitoring analysed, reported and publicised? 

	
	Joint Safety Committee minutes are published on the local network – the HUB.

	15
	Does an analysis of your customer base against baseline population figures for the district show that you are reaching all groups in the Stroud District? If not, which groups are adversely affected? 

	
	N/A

	16
	Please list any changes to your function or policy that you have made or plan to make as a result of monitoring



	
	No monitoring results available at present.


	
	MISCELLANEOUS

	17
	If your function is provided by a private sector or voluntary sector organisation on a contract basis, please list any arrangements you have

made or plan to make to ensure that these comply with equality

	
	N/A


	18
	Have you received any complaints about your function/policy in respect of equality issues? If so, please give a brief description



	
	No


	19
	Please list any staff training issues on equality arising from this assessment, (and include this in your improvement plan summary attached)



	
	N/A


	20
	Does your function or policy result in any financial support being given to any equality groups within the voluntary and community sector. 

If yes, please list organisations and amounts



	
	No



Equality Impact Assessment – Safety Policy (Extract from Joint Safety Committee Report)

Councils must conduct equality impact assessments (EqIAs) to check the impact of their work on local residents and staff. The Council’s safety policy has the potential to indirectly discriminate against certain groups, so an EqIA was recently carried out. The assessment identified a number of possible scenarios in which certain employees might be treated differently for health and safety purposes. For example: -

· Employees who are unable to read safety instructions or notices.

· Employees with disabilities that might prevent them from complying with safety procedures.

· Employees returning to work following sickness absence, who are not disabled but may be unable to carryout their normal duties safely during a period of recuperation.

· Employees with specific cultural or religious beliefs that conflict with safety rules and procedures.

The health and safety of employees must always come first and it is recognised that there will be cases where safety considerations will mean that certain people will be treated differently. The Disability Discrimination Act requires employers to make “reasonable adjustments” for people with disabilities and this is a principle that could be used to ensure that employees are not unjustifiably disadvantaged by health and safety requirements.

It is recommended that the Councils Safety Policy Statement be amended to include the following: -

“11.
EQUALITIES IMPACT ASSESSMENT

Managers shall ensure that employees are not unjustifiably discriminated against for reasons of health and safety. Where an employees’ ability to carryout a work activity safely appears to be compromised by, for example, their physical or mental capacity; ability to read or understand written or spoken English or by their religious or cultural beliefs a specific risk assessment should be carried out. 


The risk assessment should identify the hazards to which the employee and/or other persons are exposed and any additional risks arising from the particular needs of the individual. The assessment should aim to identify reasonable adjustments that can be made to ensure that the employee is able to perform the task safely. Adjustments might include the provision of additional training; supervision; comprehensible instructions; physical aids or changes to the way task is performed. 


In all cases managers should try to accommodate the needs of the individual. However, if it appears that reasonable adjustments cannot ensure health and safety at work the matter should be referred to the Human Resources team.”

