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	EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to improvement plan at end



	NO. 
	QUESTION

	
	GENERAL

	1
	Please provide a brief description of the function and/or related policy(ies) including its aims and objectives

	
	To define a corporate Information Security Policy to educate users and to encourage best practice:  The policy is aimed at preserving an appropriate level of:

· Confidentiality: 
ensuring the appropriate security level is assigned to prevent unauthorised disclosure
· Integrity: 
protecting information from unauthorised modification

· Availability: 
ensuring that information is available to users when required



	2
	Please list the main stakeholders/beneficiaries in terms of the recipients of the function or the target group at whom the policy is aimed

	
	The Information Security Policy applies to everyone with access to Stroud District Council information, whether held and processed manually or electronically, and applies equally to employees (permanent & temporary, agency staff, elected members and partners), customers and external service providers.  The Council will ensure that everyone with direct access to information is issued with the policy, as non-compliance could lead to action being taken under the Council’s disciplinary procedures, or prosecution for contractual or legal breaches.

	3
	If the function is provided by another organisation or agency on behalf of the Council, please give the names of these organisations/agencies

	
	N/A

	
	CONSULTATION

	4
	Please list any consultation activity with internal or external customers carried out over the last year: e.g. satisfaction surveys, focus groups, etc

	
	Consultation has taken place with Stroud50, Heads of Service and Strategic Team.  However it is a requirement that is clearly defined in an ISO standard and is a requirement of our connection to the GCSX (Government Connect Secure Extranet), so there is limited scope to change content.

Feedback has been gratefully received and all comments have been taken on board.



	5
	Please list any alternative arrangements you have made or are planning for consulting with hard-to-reach groups within the community

	
	N/A



	6
	Please list the equality groups you have consulted with?

	
	We speak with the Stroud Disability Access Group on a quarterly basis.  They are kind enough to support us and to answer any questions that we have.  Once the policy has been formally adopted as a working draft by Unison, we will approach the Disability Access Group, should they wish to comment.



	7
	Please state how you consult with members of your staff about your function/policy



	
	Modernisation & ICT are consulted through our monthly service briefing, management team, team meetings and 1-2-1s.  I also have an open door policy, so my team can speak to me at anytime about any aspect of life at Stroud District Council.



	8
	Please list any changes to your function or policy that you have made, or you plan to make as a result of consultation with different groups.  (Include this in your improvement plan summary attached)

	
	None required.



	
	DISCRIMINATION

	9
	Please list any evidence you have of the function or policy having an adverse impact on different groups – this can be internal or external

	
	None



	10
	Could the function or policy have an adverse impact on relations between different groups? If so, please describe

	
	No



	
	SERVICE DELIVERY

	11
	Please list any alternative ways designed to improve access to or use of your service by different groups, (and include this in your

improvement plan summary attached)

	
	The Information Security Policy is specific but deals with concepts rather than detail.  Consequently it does not exclude or discriminate, as ICT can meet all specific requirements.  This is a key point defined in our ICT Service Standard, namely that we can make adjustments to accommodate all requirements upon request.



	12
	Please list any alternative ways designed to improve access to information about your service by different groups (and include this in your improvement plan summary attached)



	
	The Information Security Policy is specific but deals with concepts rather than detail.  Consequently it does not exclude or discriminate, as ICT can meet all specific requirements.  This is a key point defined in our ICT Service Standard, namely that we can make adjustments to accommodate all requirements upon request.



	13
	Please describe how you carry out monitoring of take up of your function/policy



	
	The policy is reviewed every 6 months.  Our success in delivering the objectives will be measured by the positive change and awareness towards information security and the Council’s use of ICT.   



	14
	How are the results of any monitoring analysed, reported and publicised? 

	
	The feedback from users and Unison will be a key indicator as to our success in raising employee awareness.

	15
	Does an analysis of your customer base against baseline population figures for the district show that you are reaching all groups in the Stroud District? If not, which groups are adversely affected? 

	
	N/A

	16
	Please list any changes to your function or policy that you have made or plan to make as a result of monitoring



	
	None



	
	MISCELLANEOUS

	17
	If your function is provided by a private sector or voluntary sector organisation on a contract basis, please list any arrangements you have

made or plan to make to ensure that these comply with equality

	
	N//A



	18
	Have you received any complaints about your function/policy in respect of equality issues? If so, please give a brief description



	
	Never. 



	19
	Please list any staff training issues on equality arising from this assessment, (and include this in your improvement plan summary attached)



	
	None.



	20
	Does your function or policy result in any financial support being given to any equality groups within the voluntary and community sector. 

If yes, please list organisations and amounts



	
	N/A
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