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	EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to improvement plan at end



	NO. 
	QUESTION

	
	GENERAL

	1
	Please provide a brief description of the function and/or related policy(ies) including its aims and objectives

	
	The provision of grants to organisations and groups in the voluntary and community sector based either solely within the Stroud district or who represent the district across the county.  These grants are delivered through the Rural and Community Investment Scheme (R&CIS) and can be for either revenue support of core costs (including salaries) or one-off projects that will be of benefit to the local community. A number of organisations receive their core funding by way of Service Level Agreements (three year funding). A full list of these organisations is attached as appendix 1.
The R&CIS funds projects that support community activity.  The aims of the R&CIS link to the Council’s priorities around Regeneration, Environment (particularly public and green spaces), Citizen First (focused on helping those in particular need) and Community Safety and are to:

· Extend access and participation by encouraging more people to become actively involved in local groups and projects and by supporting activities that aim to be open and accessible to everyone who wishes to take part.

· Increase skill and creativity by supporting activities which help to develop people and organisations, encourage talent and raise standards.

· Improve the quality of life by supporting local projects that improve people’s opportunities, welfare, environment or local facilities, for example through voluntary action, self-help projects, local projects or events. 
Applicants must be able to show that their organisation or group meets at least one the above aims.

We will not fund:

· A project that only benefits an individual.

· Activities that promote religious belief.
· Maintenance or improvements to places of worship or associated infrastructure (e.g. roof repairs, works under the DDA, boundary walls) unless there is a demonstrable benefit to the wider community (e.g. using a disused room in a church to create a parish meeting room where none currently exists).


	2
	Please list the main stakeholders/beneficiaries in terms of the recipients of the function or the target group at whom the policy is aimed

	
	Main beneficiaries are: children, young people and adults of all ages and abilities, schools, community groups, town and parish councils, village hall committees, sports clubs, older people’s groups.


	3
	If the function is provided by another organisation or agency on behalf of the Council, please give the names of these organisations/agencies

	
	Council provides services through other organisations via Service Level Agreements (see appendix 1)


	
	CONSULTATION

	4
	Please list any consultation activity with internal or external customers carried out over the last year: e.g. satisfaction surveys, focus groups,etc

	
	· Grant information sessions / workshops are held during the three months application period where groups and organisations receive advice on completing the application form and also feed into the process.
· Grant recipients are also asked to complete a grant application feedback form the results of which are fine tuned to update the process. 


	5
	Please list any alternative arrangements you have made or are planning for consulting with hard-to-reach groups within the community

	
	We use our elected members and town and parish councils to promote the grants programme to ensure that hard to reach groups have access to the programme.  Local press and media are also used to promote the programme.  
Presentations about the grant application process have been made at the VCS meeting.



	6
	Please list the equality groups you have consulted with?

	
	We currently fund GlosREC whose feedback on the process has been of use.


	7
	Please state how you consult with members of your staff about your function/policy



	
	An officer working group meets to discuss and assess the grant applications.  The officers include a wide range of services and reflect the Council’s aims and objectives.


	8
	Please list any changes to your function or policy that you have made, or you plan to make as a result of consultation with different groups.  (Include this in your improvement plan summary attached)

	
	Review consultation process with staff.
Review Service Level Agreements to ensure that they meet current equality standards. 


	
	DISCRIMINATION

	9
	Please list any evidence you have of the function or policy having an adverse impact on different groups – this can be internal or external

	
	No evidence of this to date.


	10
	Could the function or policy have an adverse impact on relations between different groups? If so, please describe

	
	No evidence of this to date.


	
	SERVICE DELIVERY

	11
	Please list any alternative ways designed to improve access to or use of your service by different groups, (and include this in your

improvement plan summary attached)

	
	Grant recipients are required to ensure that their services are accessible to all.  For example, Village Hall facilities must be physically accessible and their charging policy must not prevent access to services.


	12
	Please list any alternative ways designed to improve access to information about your service by different groups (and include this in your improvement plan summary attached)



	
	Application Forms and Guidance Notes are available in both paper form and as a down load document from email or the Council website.


	13
	Please describe how you carry out monitoring of take up of your function/policy



	
	Grant recipients are required to submit an End of Grant Report.


	14
	How are the results of any monitoring analysed, reported and publicised? 

	
	Monitoring that is carried out is analysed and implemented in the following year’s programme.

	15
	Does an analysis of your customer base against baseline population figures for the district show that you are reaching all groups in the Stroud District? If not, which groups are adversely affected? 

	
	Organisations are district wide, county wide (not based within the Stroud District) and local community groups.  We have not carried out an analysis of the baseline against population.  We also tend to seek applications from older people and young people.

	16
	Please list any changes to your function or policy that you have made or plan to make as a result of monitoring



	
	The Application Form and Guidance Notes are modified or amended as a result of feedback received from applicants returning grant feedback forms or annual grant information/workshop sessions.


	
	MISCELLANEOUS

	17
	If your function is provided by a private sector or voluntary sector organisation on a contract basis, please list any arrangements you have
made or plan to make to ensure that these comply with equality

	
	The Service Level Agreement documents need to be scrutinised to ensure complicity with equality issues.


	18
	Have you received any complaints about your function/policy in respect of equality issues? If so, please give a brief description



	
	None to date.


	19
	Please list any staff training issues on equality arising from this assessment, (and include this in your improvement plan summary attached)



	
	None identified at this time.


	20
	Does your function or policy result in any financial support being given to any equality groups within the voluntary and community sector. 
If yes, please list organisations and amounts



	
	In 2007/2008 £409,725 was awarded in core funding for revenue support. Organisations tackling inequality and promoting positive approaches and have a particular client group focus received the following grant aid:

Gender (Women ‘mainly’ groups)

Beresford Group (Domestic Violence Refuge): £1,000

Home Start Stroud and Dursley (support to any parent with children under five who may be experiencing difficulties – dominantly lone female parents): £14,000

Parentline Plus: (support for parents and their families via a range of flexible options which include group/individual support sessions, telephone, email and 24 hour national helpline): £2,000

Total: £17,000
Are any mainly men activities funded eg cricket club? 
Race/Ethnicity

Racial Equality Council for Gloucestershire (GlosREC): £4,000

Total: £4,000
Disability
Arts Shape (supports adults with disabilities): £1,000

Citizen Advocacy in Stroud (provides assistance/representation for adults with learning/physical disabilities): £3,000

Cotswold Vale Talking Newspaper (supports those with vision impairment: £200

Gloucestershire Dance: £1,500

Guild of Disabled Homeworkers: £500

Total: £6,200
Age (older people)

Age Concern: £5,000

Care and Repair (Stroud) (enables older people to live more independently longer): £7,000

Gloucestershire Older Peoples Assembly (enables older people to have an active voice in improving their health and well being): £5,000

Total: £17,000
Age (young people)

Frith Youth Centre: £500

Share Youth  Counselling: £3,000

Youth of Uley Project: £500

Total: £4,000  (There is also a separate Youth Initiatives Fund of £10,000 administered by the Youth Council.

Sexual Orientation

None

Religion/Belief

None 
In 2007/2008 £25,390 was awarded to community groups for facilities, projects and activities. Projects designed to directly improve the quality of life of key ‘equalities’ groups are identified below. Other works to community facilities will also benefit these groups indirectly:

Disabled People (mainly DDA works to community facilities)

Total: £2,925
Young People

Total: £11,172




EQUALITIES ACTION PLAN

The Service area will contribute to the Service and Council Equalities agenda through the following activities:
	Ref
	Action
	Lead officer
	When
	Resource
	Target/ Objective
	Update/Outcome

	
	Review consultation process with staff.


	Karen Toole
	April 2009
	Staff time
	Receive feedback on the process and the Application Form and Guidance Notes
	

	
	Review Service Level Agreements to ensure that they meet current equality standards.
	Karen Toole
	April 2009
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