Equality Impact Assessment Form



General duties:  A public authority must, in the exercise of its functions, have due regard to the need to –

(a) Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or under this Act; 

(b) Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it; 

(c) Foster good relations between persons who share a relevant protected characteristic and persons who do not share it.
1.
Persons responsible for this assessment:

	Name(s): Mike Hammond / 

                 Nikki Humphries
	Telephone: 01453 754455

	
	E-Mail: nikki.humphries@stroud.gov.uk

	Service: Emergency Planning / Civil 

               Contingencies
	Date of Assessment: 


2.
Name of the policy, service, strategy, procedure or function (and any associated plans):
	Civil Protection Policy and procedures associated with the delivery of the policy.  The main areas covered in this equality assessment focus on the care of people when they have been evacuated from their home or residence following an emergency.


Is this new or an existing one? 
New 
3.
Briefly describe its aims and objectives

	Ensuring that the Council is prepared and able to fulfil its emergency response and civil contingencies responsibility.  To be compliant with the Civil Contingencies Act 2004. Stroud District Council as a category 1 responder has a duty under the Civil Contingencies Act 2004 to provide assistance and co ordination during emergencies in conjunction with the Local Resilience Forum.


4.  Are there external considerations? (Legislation / government directive, etc)

Civil Contingencies Act 2004
5.
Who is intended to benefit from it and in what way?

	The District wide community, visitors, businesses and staff of Stroud District Council.  The community as a whole will benefit from the work undertaken whilst adhering to the policy and using the associated plans during an emergency.


6.  What outcomes are expected?

	Update emergency plans and where required write new plans to ensure that the council is able to respond to any relevant emergency.  The promotion of community resilience plans to enable communities to be self sufficient during the first hours of an emergency if required (recommendation 70 from the Pitt report into 2007 flood published in 2008).


7.  Has any consultation / research been carried out?
	Yes/No

	Details of consultation and outcome

Gloucestershire County council; emergency services



If NO please outline any planned activities

8. What evidence has been used for this assessment: e.g. Research, previous consultations, MAIDEN?

	http://www.gloucestershire.gov.uk/utilities/action/act_download.cfm?mediaid=6259 Accredited volunteer scheme information


9. Could a particular group be affected differently in either a negative or positive way?  

(Negative – it could disadvantage; Positive – it could benefit; Neutral – neither positive nor negative impact /

Not sure)
Being evacuated can affect anyone regardless of gender, age, class, religion, ethnicity or sexuality.  Particular problems may be experience by individuals due to religious and cultural needs, gender, sexuality, disability, substance misuse and age.

	Protected Group
	Type of impact, reason and any evidence

	Age


	Positive 

There is no upper or lower age limit to being involved in an emergency or being evacuated to a rest centre.  
Children: Plans for rest centres should consider the need for children to be safeguarded from harm.  Government Guidance advises that policies should be in place on who should care for children if their parents are not present.  In the event of hotels being used to provide temporary accommodation consideration will have to be given to the suitability for unaccompanied children.  In this case assistance will be sought from the Children and Young Persons on duty social worker from Gloucestershire County Council.

Older people: Older people may also have particular accommodation requirements, these will be identified before accommodation is sought and will be catered for as far as is practically possible.  

Transportation of older less mobile people to and from temporary accommodation is also a consideration, where there is this requirement suitable transportation will be sourced by the Rest Centre Manager or Co ordination Team Manager e.g. ring and ride or Gloucestershire County Council.
95% of accredited volunteers have a CRB check through their sponsor organisation.



	Disability


	Positive

When we do an assessment for premises to be used as a rest centre or place of safety we ensure that disabled facilities are available.  When a centre is activated then accredited volunteers would be asked to attend these come from agencies such as Red Cross and WRVS, these volunteers have been trained to provide support in a rest centre environment.
On arrival at the rest centre each person is asked to complete a form this details any specific requirements they may have whilst at the rest centre including medication, dietary or specific mobility requirements that need to be considered whilst they are in the care of the Council, as far as possible, given the nature of and scale of the emergency the Rest Centre Manager will attempt to meet the needs of all the evacuees.   

Where accommodation is required overnight then a dynamic risk assessment will be carried out on the suitability of available accommodation by the Rest Centre Manager.

	Gender Re-assignment


	Negative
Activation of the Rest Centre plan may result in some differential impact on people who are or are under going treatment for gender re assignment.  Policies need to be developed to assist the Rest Centre Manager address this issue.  

	Pregnancy & Maternity
	Positive

We provide a family area at the rest centres and ensure where possible that families are not separated.  

	Race


	Positive

Many emergencies involve a number of different faith, religious and ethic minority communities.
On arrival at the rest centre each person is asked to complete a form this details any specific requirements they may have whilst at the rest centre including medication, dietary or specific mobility requirements that need to be considered whilst they are in the care of the Council, as far as possible, given the nature of and scale of the emergency the Rest Centre Manager will attempt to meet the needs of all the evacuees.  

The council has access to ‘The Big Word’ for any translation requirements at the rest centre and within the start up boxes there is a copy of the Red Cross book for translating common questions that may be required by the rest centre staff.

	Religion – Belief 


	Positive 

At each rest centre an area is set aside for prayer rooms for use by any faith.  If required faith leaders and or members of interfaith groups would be asked to assist at the rest centre to address issues such as segregation of sexes, provision of prayer rooms and provision of religious support.

	Sex
	Neutral
If accommodation in hotels or other temporary accommodation was not possible given the number of people evacuated then provision of sleeping space could be an issue at the rest centre.  Although provision is made at each site for sleeping the Rest Centre Manager there are no separate designated sleeping areas for male or female. 

	Sexual Orientation


	Neutral 

Although provision is made at each site for sleeping there are no separate designated sleeping areas for male or female.

	Marriage & Civil Partnerships*
	Neutral
The availability of help provided would be available to all regardless of their marital status.




10. If you have identified a negative impact in question 9, what actions have you undertaken or do you plan to undertake to lessen or negate this impact?

Please transfer any actions to your Service Action plan on Excelsis.



	Action(s):
	Lead officer
	Resource
	Timescale

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Declaration

I/We are satisfied that an Impact Assessment has been carried out on this policy, service, strategy, procedure or function * (delete those which do not apply) and where a negative impact has been identified, actions have been developed to lessen or negate this impact.

We understand that the Equality Impact Assessment is required by the District Council and that we take responsibility for the completion and quality of this assessment 

	Completed by: Mike Hammond / 

                 Nikki Humphries
	Date: June 2010


Role: Facilities Management
Presented to Equality Working Group


Date: 28/6/2010
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