EQUALITY AND DIVERSITY IMPACT ASSESSMENTS
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	EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to improvement plan at end



	NO. 
	QUESTION

	
	GENERAL

	1
	Please provide a brief description of the function and/or related policy(ie’s) including its aims and objectives

	
	Responsibility for the application of the agreed anti social behaviour strategy, which is in the public domain via the council web-site. This was originally approved by Council in 2005 and is annually reviewed under the guidance of the Community Safety Manager and his Head of Service to Council.    This strategy covers in the main legislation under the Anti Social Behaviour Act 2003 and the Crime and Disorder Act 1998.


	2
	Please list the main stakeholders/beneficiaries in terms of the recipients of the function or the target group at whom the policy is aimed

	
	All partners within the Stroud Safer Stronger Partnership, (previously known as Crime and Disorder Reduction Partnership) jointly aim to reduce anti social behaviour and disorder in all its forms, by initially using intervention and diversion and if that fails, then more formal routes through contracts and orders as the case may be under the government legislation referred to above . As part of the functionality of the SSSP there operates a Stroud Area ASBO Group, drawn from representatives of the partners within the SSSP. This Group uses its experience to approach the perpetrator(s) and victim(s) to find a resolution which benefits everyone.
Consideration is given to all matters relating to equality and diversity as they may arise from the facts of each individual referral to the ASB Group.



	3
	If the function is provided by another organisation or agency on behalf of the Council, please give the names of these organisations/agencies

	
	This is a matter of partnership working and is not carried out for the Council by any one other than those in the Partnership.


	
	CONSULTATION

	4
	Please list any consultation activity with internal or external customers carried out over the last year: e.g. satisfaction surveys, focus groups, etc

	
	There is an ongoing practice of consultation between the partners of the SSSP and the public, as it relates to their overall Strategy, which incorporates the ASB Strategy. This is undertaken via 3500 questionnaires issued randomly and 500 issued to hard to reach groups, including, those representing the young, the elder and gay and lesbian communities.
The ASB Group are able themselves on any occasion the need should arise to address such issues but in the main the only equality matters we have been concerned with involve medical issues around behaviour.


	5
	Please list any alternative arrangements you have made or are planning for consulting with hard-to-reach groups within the community

	
	Other than as has been mentioned above, most cases which are of a sensitive nature are referred to a specific Action Plan/Case Conference meeting, so there is no further action required at this time.
Representatives of the ASB Group will also attend other groups or meetings to explain how the ASB Group operates and on occasion these are meetings which involve equality issues in general or specific terms.


	6
	Please list the equality groups you have consulted with?

	
	Those with whom we have contact are regularly involved in the SSSP Strategic meetings, where updates on our work are given and we are open to questioning from those other agencies. The initial strategy was covered by consultation with these groups.
As indicated before the other agencies that have representatives on the ASB Group are the main contact with these other hard reach groups.


	7
	Please state how you consult with members of your staff about your function/policy



	
	Team Briefings/meetings, Portfolio briefings and day to day communication, one to one briefings plus Portfolio briefing publication, E News, Members weekly bulletins, Stroud 50, Proud of Stroud.


	8
	Please list any changes to your function or policy that you have made, or you plan to make as a result of consultation with different groups.  (Include this in your improvement plan summary attached)

	
	Since the strategy was published in 2005 we have not had to make any changes and the consultation processes has not raised any issues to be addressed.



	
	DISCRIMINATION

	9
	Please list any evidence you have of the function or policy having an adverse impact on different groups – this can be internal or external

	
	None have been subject of any report or complaint, either internally or externally.



	10
	Could the function or policy have an adverse impact on relations between different groups? If so, please describe

	
	None foreseeable and certainly none to date.

	
	

	
	SERVICE DELIVERY

	11
	Please list any alternative ways designed to improve access to or use of your service by different groups, (and include this in your

improvement plan summary attached)

	
	Contact can be made by email, web site, telephone – land line and mobile, as well as personal meetings on or off site and at public meetings. These processes have developed with the role over the past 4 years.



	12
	Please list any alternative ways designed to improve access to information about your service by different groups (and include this in your improvement plan summary attached)



	
	We have no reason to believe that the strategy we employ has any undue impact on any specific group. It is unlikely due to the way we operate that that should occur in the future but we do monitor cases to ensure that all groups are treated fairly by the decision we reach.



	13
	Please describe how you carry out monitoring of take up of your function/policy



	
	Reports are recorded on a computer data base or in written format and contained in personal case files and minutes of meetings.



	14
	How are the results of any monitoring analysed, reported and publicised? 

	
	Due to the sensitivity of the vast majority of the cases with which we deal, issues are not made public unless they finish up in open court, to which the press have access. There are also strict guidelines laid down under the legislation to comply with over naming individuals who are subject to ASB Orders.

	15
	Does an analysis of your customer base against baseline population figures for the district show that you are reaching all groups in the Stroud District? If not, which groups are adversely affected? 

	
	The way in which the ASB Group operates is also conveyed to the wider public at the Neighbourhood Panel meetings, Police & Public Consultative meetings and the many council meetings we are asked to address on specific issues and the more generalisation of how anti social behavioural issues are tackled.

	16
	Please list any changes to your function or policy that you have made or plan to make as a result of monitoring



	
	None required



	
	MISCELLANEOUS

	17
	If your function is provided by a private sector or voluntary sector organisation on a contract basis, please list any arrangements you have

made or plan to make to ensure that these comply with equality

	
	Not applicable.


	18
	Have you received any complaints about your function/policy in respect of equality issues? If so, please give a brief description



	
	None as outlined above.



	19
	Please list any staff training issues on equality arising from this assessment, (and include this in your improvement plan summary attached)



	
	None, other than any such training which the Council requests that I take to keep me up to date on issues around equality.



	20
	Does your function or policy result in any financial support being given to any equality groups within the voluntary and community sector. 

If yes, please list organisations and amounts



	
	None




EQUALITIES ACTION PLAN

The Service area will contribute to the Service and Council Equalities agenda through the following activities:
	Ref
	Action
	Lead officer
	When
	Resource
	Target/ Objective
	Update/Outcome

	
	Check that  all partners have an equalities Policy
	Colin Peake
	2008
	Officer Time
	Ensure our partners work to the same standards
	Annual
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