EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to the Action Plan at the end (as Service Plan)
YOUR FUNCTION OR POLICY AREA:  Asset Management
OFFICER(S) COMPLETING THE ASSESSMENT: Nick Fenwick/Jill Fallows
TEL: 4430/4433


SERVICE: Regeneration
DATE: 5/6/08
	
	EQUALITY AND DIVERSITY IMPACT ASSESSMENTS

Please transfer any actions you intend to take to improvement plan at end



	NO. 
	QUESTION

	
	GENERAL

	1
	Please provide a brief description of the function and/or related policy(ies) including its aims and objectives

	
	A significant amount of the Council’s resources are spent on its property.  It is crucial, therefore, that we understand how this investment should be prioritised and what we expect to achieve as a result.  Asset management planning ensures a corporate approach and provides the framework to measure and monitor how our property is performing and where we can improve.

The Asset Management Plan is a key corporate document which details how the Council manages its property asset to achieve its corporate objectives.


	2
	Please list the main stakeholders/beneficiaries in terms of the recipients of the function or the target group at whom the policy is aimed

	
	All the citizens of Stroud District.  As the plan will be used to fulfil various corporate objectives there maybe specific groups who benefit from actions arising from the plan e.g. community groups and business partners.


	3
	If the function is provided by another organisation or agency on behalf of the Council, please give the names of these organisations/agencies

	
	None at the time of writing the plan.  There may be instances where consultants/organisations are engaged to implement aspects of the plan.


	
	CONSULTATION

	4
	Please list any consultation activity with internal or external customers carried out over the last year: e.g. satisfaction surveys, focus groups,etc

	
	Corporate internal group represents all principle service areas engaged in the drafting of the plan.  Various groups/community groups consulted when projects are underway.  Some may benefit from disposal of property for example Cam and Dursley


	5
	Please list any alternative arrangements you have made or are planning for consulting with hard-to-reach groups within the community

	
	None at this stage


	6
	Please list the equality groups you have consulted with?

	
	None at this stage, various groups will be consulted in due course prior to parts of the plan/actions being implemented


	7
	Please state how you consult with members of your staff about your function/policy



	
	Corporate group is formed which incorporates most service areas.  Key members of staff in the Regeneration Service are involved in drafting the plan and will be involved in determining future actions and implementing these.


	8
	Please list any changes to your function or policy that you have made, or you plan to make as a result of consultation with different groups.  (Include this in your improvement plan summary attached)

	
	None at present as this will be made on a case by case basis.  However the Quirk Review (acknowledged and incorporated in the plan) recognises the benefits of community transfers factored into the decision making process. 


	
	DISCRIMINATION

	9
	Please list any evidence you have of the function or policy having an adverse impact on different groups – this can be internal or external

	
	None identified at this stage but any adverse impact is expected to be hi-lighted during the consultation stage e.g. if the Council decided to dispose of PC’s or car parks it is likely to provoke an adverse reaction by various group e.g. the proposed closure of the Rackfield car park in Dursley. 


	10
	Could the function or policy have an adverse impact on relations between different groups? If so, please describe

	
	Potentially yes see No 9.


	
	SERVICE DELIVERY

	11
	Please list any alternative ways designed to improve access to or use of your service by different groups, (and include this in your

improvement plan summary attached)

	
	Scoped on a case by case basis during planned delivery, however, the plan recognises the need to improve accessibility to public buildings and the plan incorporates matters such as the DDA Act.


	12
	Please list any alternative ways designed to improve access to information about your service by different groups (and include this in your improvement plan summary attached)



	
	The plan focuses on physical access and use however information relating to property and relevant data is constantly being improved which in turn is available to the community.  Principles and methods and systems are referred to in Paragraph 4 of the plan.


	13
	Please describe how you carry out monitoring of take up of your function/policy



	
	On a case by case basis with an annual review.


	14
	How are the results of any monitoring analysed, reported and publicised? 

	
	Results are reported to Cabinet on an annual basis and the plan reviewed accordingly.


	15
	Does an analysis of your customer base against baseline population figures for the district show that you are reaching all groups in the Stroud District? If not, which groups are adversely affected? 

	
	Comprehensive analysis not undertaken but where any actions are taken these will be in accordance with the Corporate Delivery Plan and any other relevant strategies including the consideration of feedback from consultation.

	16
	Please list any changes to your function or policy that you have made or plan to make as a result of monitoring



	
	These can not be specified at this stage depending upon options that the Council may wish to pursue however the Council recognises legal obligations such as the requirements of the DDA Act.


	
	MISCELLANEOUS

	17
	If your function is provided by a private sector or voluntary sector organisation on a contract basis, please list any arrangements you have
made or plan to make to ensure that these comply with equality

	
	Implementation of actions/decisions will take into account requirements of the private/voluntary sector organisations as appropriate.


	18
	Have you received any complaints about your function/policy in respect of equality issues? If so, please give a brief description



	
	No


	19
	Please list any staff training issues on equality arising from this assessment, (and include this in your improvement plan summary attached)



	
	None identified at this stage as all staff have undertaken Respect for People training.  Relevant staff directly involved in making decisions on property improvements will also need training to understand the requirements of the DDA Act.


	20
	Does your function or policy result in any financial support being given to any equality groups within the voluntary and community sector. 
If yes, please list organisations and amounts



	
	Resources have been given to various organisations for example the Dursley Town Council and during implementation of the plan further consideration will be given to supporting other groups.
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